POSITION ANNOUNCEMENT
CLINICAL ASSISTANT PROFESSOR OF RUMINANT HEALTH MANAGEMENT
NORTH CAROLINA STATE UNIVERSITY COLLEGE OF VETERINARY MEDICINE

The Department of Population Health and Pathobiology within the College of Veterinary Medicine at NC State University
invites applications from qualified individuals for a non-tenure-track faculty appointment as a Clinical Assistant Professor
of Ruminant Health Management

Qualifications: DVM or equivalent professional degree and eligibility for licensure or faculty certificate to practice
veterinary medicine in the State of North Carolina, as well as eligibility for Federal veterinary accreditation.

Responsibilities: The candidate’s primary responsibilities will focus on clinical teaching of ruminant production
medicine, with an emphasis on beef cattle, and in-depth instruction in ruminant management. The incumbent will
assume a service appointment that will be dedicated to extension, primarily focused on the training and education of
cow-calf producers in North Carolina. Candidate is expected to collaborate in the design and analysis of research related
to infectious diseases and/or food animals/food animal production. The position will include clinical responsibilities
mainly through field service including routine reproductive work with both dairy and beef herds and will participate in
routine reproductive medicine work provided by the ruminant group to beef and dairy herds.

Strong communication, presentation and writing skills are expected. The successful candidate should have experience in
teaching, clinical practice, extension and have some interest in clinically relevant beef cattle research. The incumbent
will also be expected to pursue collaborative research.

Location: Raleigh, North Carolina

To Apply: To apply for this position please visit https://jobs.ncsu.edu/postings/125095. In addition to your application
please submit a cover letter, CV, and the contact information for at least three professional references. Applications will
only be accepted online.

AA/EOE: NC State University is an equal opportunity and affirmative action employer. All qualified applicants will receive
consideration for employment without regard to race, color, national origin, religion, sex, gender identity, age, sexual
orientation, genetic information, status as an individual with a disability, or status as a protected veteran.

If you have general questions about the application process, you may contact Human Resources at (919) 515-2135 or
workatncstate@ncsu.edu. Individuals with disabilities requiring disability-related accommodations in the application and
interview process, please call 919-515-3148.

Final candidates are subject to criminal & sex offender background checks. Some vacancies also require credit or motor
vehicle checks. If highest degree is from an institution outside of the U.S., final candidates are required to have their
degree equivalency verified at www.wes.org or equivalent service. Degree(s) must be obtained prior to start date in
order to meet qualifications and receive credit.

NC State University participates in E-Verify. Federal law requires all employers to verify the identity and employment
eligibility of all persons hired to work in the United States.
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